
The Municipality is proud to have worked with a local 
Indigenous company in developing these training re-
sources, which feature a local Indigenous artist, Kelt-
on Stepanowich, as narrator. C&O Consulting is owned 
and operated by CEO and president, Cheryl Alexander, 
a proud member of the Mikisew Cree First Nation. 

“It’s important we tell our own story, but 
not everybody is ready to do that,”  

Cheryl said. “I am honoured to have the 
opportunity to articulate the voice of our  
people’s journey.”  

Cheryl started C&O Consulting after 
seeing an increasing need for Indig-
enous awareness training in the re-
gion. Her company offers a variety of 

tailor-made courses and workshops in 
Indigenous awareness, team building and 

strategic planning, offering local insight and 
strong leadership experience. 

“I am very proud that my business helps create 
bridges to build stronger relationships in the region,”  
said Cheryl. 

Soon non-employees will be able to take the online 
modules, as the Municipality plans to launch the course 
externally. Look for them on September 30th at rmwb.ca!

Earlier this year, the Regional Municipality of 
Wood Buffalo introduced two Indigenous aware-
ness online modules. As part of the Municipality’s 
response to Truth and Reconciliation, those mod-
ules are now mandatory for all new and existing  
municipal employees. 

This is a direct response to TRC Call to Action 
#57, which calls upon federal, provincial, 
territorial, and municipal governments 
to provide education to public servants 
on the history of Indigenous Peo-
ples, including the history and legacy 
of residential schools, Treaties and  
Indigenous rights. 

The first online module – Indigenous 
Awareness – explores terminology, facts 
and myths, and the Indigenous communi-
ties in Wood Buffalo. The second module – 
Moving Towards Reconciliation – explores the 
history and impacts of Canada’s residential school sys-
tem, the Truth and Reconciliation Commission’s Calls to 
Action, and how everyone can contribute to Reconcilia-
tion. Completing these modules will provide RMWB staff 
with enhanced knowledge and skills to better interact with 
Indigenous residents, provide services to Indigenous 
communities and contribute to the Municipality’s role  
in Reconciliation. 

Indigenous awareness online training now  
mandatory for all RMWB employees
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McMurray Métis to build cultural centre on MacDonald Island

In June, the Regional Municipality of Wood Buffa-
lo council unanimously approved the transfer of 7.8 
acres of land on MacDonald Island to McMurray Mé-
tis for the construction of a Métis Cultural Centre. 

According to McMurray Métis, a cultural centre has 
been a long-term goal for years, the idea initially pro-
posed by late Elder Grant Golosky. 

“It was a matter of compiling all of the work that was 
done previously by boards and individuals within the 
Métis community that felt a Cultural Centre was import-
ant. One thing that was always required was land and 
that held us up however we have been very fortunate 
that we were able to get the land from the RMWB,” 
said McMurray Métis CEO Bill Loutitt. “It was a total 
team effort in order to get this done and that’s one 
thing I want to make sure people understand, it’s 
a vision by a community and it’s our members, es-
pecially Elders and Youth, who are so excited for  
the Centre.”

Prior to the council meeting, people got to see the vision 
at a series of open houses. Members were able to discuss 
plans with the building’s architects and contribute input. 
More than 200 people came through the open house.The 
Cultural Centre will provide tourism and economic op-
portunities, as well as the opportunity for McMurray Mé-
tis to tell its own story. It also symbolizes  Reconciliation  
in the region. 

“We did acquire the land to build our Métis Cultural Cen-
tre as a part of Reconciliation with the RMWB and I would 
like to salute Mayor Scott and all Councillors for their co-
operation and support,” said McMurray Métis president  
Gail Gallupe.

“One of our visions is that it is going to be a place to 
gather, to celebrate and share our Métis culture and her-
itage. We are also going to be able to have our Youth 
involved in what a Métis is so they can carry on the leg-
acy when we are no longer here. The Centre will be 
good for Fort McMurray, it will be a wonderful breath 
of income and we will be proud to share the knowledge 
about Métis, firsthand.”

“To get the Municipality’s input and their belief on how 
they could help was kind of tough but it was the Truth 
and Reconciliation Commission that helped, we felt that 
this was a good opportunity to heal a lot of the wounds 
that have been created over the years,” Loutitt said. 

“The Municipality has already shown positive steps 
within their Indigenous Relations, as they are back to a 
full department, and they got a good Director in Dennis 
Fraser, who is very engaged in all the communities, so I 
think this Cultural Centre is not only good for the Métis 
but is pulling the whole community together.”

Lorrie Gallagher, Laura Gallagher Singer,  
Anne Michalko, Bill Loutitt

A rendering of the proposed cultural centre  
supplied by McMurray Métis
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Every Child Matters on Orange Shirt Day

September 30th is Orange Shirt Day, a national 
movement to raise awareness of Canada’s residen-
tial schools, honour residential school survivors and 
remember those who did not survive.

The Orange Shirt movement began at a residential 
school commemoration event held in Williams Lake, 
B.C., in 2013.

At the event, residential school survivor, Phyllis Web-
stad, shared her memory of having her new orange 
shirt taken away from her on the first day of residen-
tial school, which was replaced by a uniform. This story 
spawned a national movement.

Many people believe that residential schools happened 
long ago, however; the last residential school closed 
in 1996. Children were forcibly taken away from their 
families and communities to attend residential school, 
which were intended to assimilate Indigenous children 
into Euro-Canadian culture. It is important that all Ca-
nadians understand the complex truth about the histo-
ry and ongoing legacy of residential schools and the re-
silience that Indigenous Peoples have shown amidst the 

collective harms and atrocities that have been endured. 
In Wood Buffalo, there were two residential schools; 
Holy Angels Residential School in Fort Chipewyan and 
the Janvier Day School in Janvier.

Last year, RMWB staff came to work in orange shirts to 
pay tribute to this important movement. Since we can-
not come together in person this year, the Municipality 
plans to honour Orange Shirt Day virtually by sharing 
video messages on our social media. We will also be 
commemorating this day with the launch of an online 
Indigenous Learning Series that we were honoured to 
create with a local Indigenous company, featuring nar-
ration from a local Indigenous artist. 

Please join us and contribute to Reconciliation by com-
pleting the online series and wearing your orange shirt 
on September 30th. By wearing your orange shirt and 
participating in Indigenous awareness opportunities, 
you demonstrate your willingness to learn more about 
the impact of residential schools and reaffirm your com-
mitment to contribute to Reconciliation. The learning 
series can be found at www.rmwb.ca.

RMWB staff wear orange shirts for Orange Shirt Day 2019.
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New fire hall in Fort McKay represents security,  
protection and unity

Construction on a new fire hall in Fort McKay be-
gan with a groundbreaking ceremony on July 7th. 
The new fire hall will safely house equipment and 
provide suitable spaces for firefighter training, ap-
paratuses, modern offices, fitness room, and more. 

Representatives from the Regional Municipality of 
Wood Buffalo (RMWB), Fort McKay First Nation and  
Fort McKay Métis Nation were on hand to officially 
launch the construction of the new facility.

“I want to extend my appreciation from the commu-
nity on a job well done with a combined effort from 
the RMWB, the Fort McKay Métis Nation and our First 
Nation jointly working together,” said Fort McKay 
First Nation Chief Mel Grandjamb. “We have received 
a lot of support. I’m very satisfied with the existing 
council and with the commitment from our volunteer  
fire department.” 

“This new hall signifies the next step in fire protec-
tion, not just for the community of Fort McKay, but 
for the Regional Municipality of Wood Buffalo,” said  
Fort McKay Métis Nation President Ron Quintal. “It is 
so important that we put these shovels in the ground 
today. I am grateful for what we have been able to 
achieve in terms of our fire service. This is another step-
ping stone in creating the unity that is the community 
 of Fort McKay.”

“This fire hall will be a symbol of strength and se-
curity for the community, and I am very excited to 
see this landmark project begin,” said Jody Butz,  
Regional Fire Chief, Regional Emergency Services. “For 
years to come, the Fort McKay Fire Department will 
continue to proudly serve their community and the re-
gion from their future new home.”

During the groundbreaking event, COVID-19 precau-
tions were strictly followed to protect the health and  
well-being of all.

 Councilor Jane Stroud, Fort McKay First Nation Chief Mel Grandjamb and  
Fort McKay Métis Nation President Ron Quintal break ground on a new fire hall in Fort McKay.


